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Read & Reflect

“The practicality of the gesture of compulsory pronoun reporting has run its course.”

From The Performance of Transgender Inclusion (Public Seminar ~ Nov 2018)

“Structural racism plays out in our systems is in accepting the status quo, continuing business as usual, and not questioning why
things are the way they are.”

From The Effects of Structural Racism Are Not Normal (FAKEQUITY ~ Nov 2017)

“As DiAngelo has said, neither White Fragility (her book) nor her workshops intend to convert the gleefully racist; she speaks to the
well-intended whose banal blusters make racial stress routine.”

From What’s Missing From “White Fragility” (Slate ~ Sep 2019)

”If we’re going to affect change, we’ve got to build trust, we’ve got to erect relationships, and we’ve got to effect the dynamics which
created the problem that we hope to address and to solve.”

From Designing for Equity (YouTube ~ Jul 2016)
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http://www.publicseminar.org/2018/11/the-performance-of-transgender-inclusion/
https://fakequity.com/2017/11/03/the-effects-of-structural-racism-are-not-normal/
https://slate.com/human-interest/2019/09/white-fragility-robin-diangelo-workshop.html?fbclid=IwAR2MXzLHRamdjILziws8r-8UKecFilxPO2DvB11wWQ4oRecYW7J6RmeSiqg
https://www.youtube.com/watch?v=LB_eY-jbqjk


“A typical move of neoliberalism... is to bestow narrow (but highly publicized) forms of agency
on individuals it has locked into coercive (but largely hidden) structures.”

From The dangerous illusion of the humane prison Can we celebrate a win for trans prisoners, and still work toward total abolition?
by Daniel Sarah Karasik (Briarpatch ~ Jun 2018)

Reflection: What does prison abolition have to do with seeking equity in the arts?
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https://briarpatchmagazine.com/articles/view/the-dangerous-illusion-of-the-humane-prison


Considering Predominance:

An alteration of “Diversity Profile”: College Committee for Diversity, Equity and Affirmative Action External link to relate to the theatre

ecology.

In my environment Gender Race Ethnicity Sexuality Ability Religion

I am

My closest collaborator is

My staff is

My theatre training teachers
were mostly

My board of directors are
predominantly

Our audience is

The artists we regularly
program are

The most prominent identity
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https://intraweb.stockton.edu/eyos/affirmative_action/content/docs/Interactive%20Diversity%20Booklet%2010-14-2011%20Rev%203_1_16.pdf


reflected in our marketing is

Reflection: How does your organization
accommodate artists’ worldviews and
ways of working?  Is this true of art,
admin, tech, marketing, etc?
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Reflection: Who do you follow on social media?

“It is what you read when you don’t have to that determines what you will be when you can’t help it.” Oscar Wilde
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ACKNOWLEDGEMENTS

We encourage you to share this material, and to support the creators of the work in meaningful and material ways,
if you are inspired by their thinking.

This open-source resource was compiled by Cole Alvis & Donna-Michelle St. Bernard of ADHOC Assembly,
with thanks for support from the Canadian Association of Fringe Festivals.
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